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The preliminary impact assessment is a quick and easy screening process. It should:

I identify those policies, projects, services, functions or strategies which require a full EIA by
looking at:

I negative, positive or no impact on any of the equality groups

[ opportunity to promote equality for the equality groups
p data/feedback

i prioritise if and when a full EIA should be completed

I justify reasons for why a full EIA is not going to be completed

I ™

Director of City Culture, Leisure and Regulatory Services

Directorate:

h.

Function e.g. HR, ‘hegulatory Services
IS, carers:

Title of policy, service, function, project or strategy (new or old) :

Food Safety Operating Plan 2019 /2020

Type of policy, service, function, project or strategy:

If‘;jl Existing

|_ -\.I New / proposed

|/_\_.| Changed

M



Q1 - What is the aim of your policy, service, function, project or strategy?

The Plan provides:

1 - a profile of food businesses in Portsmouth

2 - the scope of the Food Safety Service and demands made on it

3 - the delivery of the service in terms of food premises inspections

4 - operational procedures to ensure compliance with legislative requirements and consistency of
approach

5 - a review of performance in 2018 / 2019 and a summary of key activities identified for 2019 / 2020.

Q2 - Who is this policy, service, function, project or strategy going to benefit or have a
detrimental effect on and how?

All Portsmouth citizens, food businesses and visitors to the city

Q3 - Thinking about each group below, does, or could the policy, service, function, project or
strategy have a negative impact on members of the equality groups below?

Group Negative Po?r::f:cftno Unclear

Age *
Disability

Race

Gender
Transgender
Sexual orientation
Religion or belief

Pregnancy and maternity

* bk Db R R A %

Other excluded groups



If the answer is "negative"” or "unclear” consider doing a full EIA

Q4 - Does, or could the policy, service, function, project or strategy help to promote equality for
members of the equality groups?

%

- . Wy
Disability () () *
@ @8 O
Gender [:KI |i:| |\‘E}|
Transgender O D |i:|
Sexual orientation L:J L |\£':|
Religion or belief Q D [J
Pregnancy or maternity I/jjl |£|
Other excluded groups [] |:\ \ijj

If the answer is "no" or "unclear” consider doing a full EIA

Q5 - Do you have any feedback data from the equality groups that influences, affects or shapes
this policy, service, function, project or strategy?
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Disability () * ()
Race [ K ®
Gender () * ()
Transgender [ ] * [ ]

Sexual orientation | ] |' ] |
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Religion or belief *
Pregnancy and maternity >

Other excluded groups *

If the answer is "no" or "unclear” consider doing a full EIA

Q6 - Using the assessments in questions 3, 4 and 5 should a full assessment be carried out on
this policy, service, function or strategy?

yes % No

Q7 - How have you come to this decision?

Portsmouth City Council's food enforcement policy is part of the Food Standard's Agency's (FSA)
national food safety framework agreement for the operation of food safety across all local authorities
within the United Kingdom. Portsmouth delivers its local food policy / plan in accordance with a
statutory Food Law Code of Practice provided by UK Government. The Code was last updated in
March 2017. Through appropriate delivery the Code serves to protect all citizens and does not
disproportionately affect any equality group. The FSA also controls training and provides much of the
information given to customers, including explanatory documents in other languages. Where language
difficulties do exist officers will provide assistance, translate documents or accept key documents in
another language. As a regulatory function of the Council the service’s primary task is to ensure that
food premises and the food they produce are safe for those who eat and work there and must apply the
legislation to all food businesses. There is no evidence that food businesses owned or operated by
people from any group are discriminated against (i.e. treated differently and unfairly) or that they are
disadvantaged in any way which cannot be objectively justified by the need to enforce the legislation to
protect the public and workers. Officers are, however, aware of the need for cultural sensitivity and the
need to provide additional help to customers for whom English is not their first language.

If you have to complete a full EIA please contact the Equalities and diversity team if you require help
Tel: 023 9283 4789 or email:equalities@portsmouthcc.gov.uk

Q8 - Who was involved in the EIA?
Chris Larkin

This EIA has been approved by: Richard Lee

Contact number: 023 9283 4857



Date: 15 July 2019

Please email a copy of your completed EIA to the Equality and diversity team. We will contact you with
any comments or queries about your preliminary EIA.

Telephone: 023 9283 4789

Email: equalities@portsmouthcc.gov.uk



